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VISION  
Creating Wellness. 

 
MISSION 

 Create a meaningful and lasting impact on the communities in remote areas by 
helping them transcend barriers of socio-economic development  

 

 Extending Comprehensive Integrated Healthcare Services to the community  

 

 Develop the skills of the youth through quality education and research in healthcare 
services  



PURPOSE 

1.1 The purpose of this document is to outline the policies and procedures for Corporate 
Social Responsibility (“CSR”) for [Company](referred to as “CIMS” or ‘the Company”). 

2 DEFINITIONS 

2.1 “Act" means the Companies Act, 2013 and the rules made thereunder as amended 
from time to time. 

2.2 “Administrative overheads” means the expenses incurred by the Company for 
‘general management and administration’ of Corporate Social Responsibility functions 
in the Company but shall not include the expenses directly incurred for the designing, 
implementation, monitoringand evaluation of a particular Corporate Social 
Responsibility project or programme. 

2.3 “Agency” (or Agencies) means any Section 8 Company or a registered trust/ 
society/NGO/ institution, performing social services for the benefit of the society and 
excluding a registered trust/society/ NGO/institution/ Section 8 Company which is 
formed by the Company or its holding or subsidiary company/companies. 

2.4 “Approved Budget” means the total budget as approved by the Board of the 
Company upon the recommendation of the CSR Committee, which is to be utilized for 
CSR Projects of the Company. 

2.5 “Board” means collective body of the Board of Directors of the Company. 

2.6 “Company” means [Company] (‘CIMS’). 

2.7 “CSR” means Corporate Social Responsibility activities undertaken by a Company in 
pursuance of its statutory obligation laid down in section 135 of the Act in accordance 
with the provisions contained in the rules. 

2.8 "CSR Committee" means the Corporate Social Responsibility Committee of 
constituted by the Board of the Company in accordance with provisions under section 
135 of the Act. 

2.9 "CSR Policy" means statement containing the approach and direction given by the 
board, taking into account the recommendations of its CSR Committee, and includes 
guiding principles for selection, implementation and monitoring of activities as well as 
formulation of the annual action plan. 

2.10 "CSR Expenditure" means all CSR Expenditure of the Company as approved by the 
Board upon recommendation of the CSR Committee as covered under the Schedule VII 
of the Act. 

2.11 "Net profit" means the net profit of a Company as per section 198 of the Companies 
Act, 2013, and Rules made thereunder and its financial statement prepared in 
accordance with the applicable provisions of the Act and Rules based on which the 
specific percentage for CSR Expenditure has to be calculated. 



2.12 “Ongoing Project” means a multi-year project undertaken by a Company in 
fulfilment of its CSR obligation having timelines not exceeding three years excluding 
the financial year in which it was commenced, and shall include such project that was 
initially not approved as a multi-year project but whose duration has been extended 
beyond one year by the board based on reasonable justification; 

2.13 “CIMS Foundation” means a registered public Trust formed and registered 
registered under section 12A and 80G of the Income Tax Act, 1961, and having an 
established track record of at least three years in undertaking similar activities. 

2.14 “Rules” shall mean the Companies (Corporate Social Responsibility) Rules 2014, 
including any re-enactment, modifications or amendments thereof. 

Words and expressions used and not defined in this policy shall have the same meaning 
assigned to them in the Companies Act, 2013 and rules and regulations made thereunder as 
the case may be or in any amendment thereto. 

3 APPLICABILITY 

This policy shall apply to all CSR Projects / Programs and activities undertaken by the 
Company. 

4 CONTEXT 

4.1 CIMS commitment to CSR stems from our founding director Mr. Keyur Parikh concern 
for society and environment. A concern captured in the words of the Founder, “In a 
free enterprise, the community is not just another stakeholder in our business, but it is 
in fact, the very purpose of its existence.” 

4.2 At CIMS, CSR programs seek to create sustainable well-being. The guiding principle is 
“Impact through Empowerment”, where outcomes and measurable impacts are 
delivered through a long term sustained effort. 

4.3 CIMS seeks to leverage the strength of its global presence and large employee base to 
transform the delivery of social programs to create agility and efficiency. 

4.4 CIMS demonstrates care for the community through its focus on education & skill 
development, health & wellness and environmental sustainability including 
biodiversity, energy & water conservation. CIMS also seeks to extend support in 
instances of natural disasters. 

4.5 CSR in India may include all activities as laid down in Schedule VII of the Companies 
Act, 2013 (hereinafter referred to as “Act”). 

4.6 Other areas as reviewed and deemed appropriate by the Board CSR Committee may 
also be included in the list of CSR programs that CIMS undertakes. 

  



5 GOVERNANCE 

5.1 CSR implementation in India shall be periodically reviewed and monitored by the duly 
Board of Directors as per the requirements of Section 135 of the Companies Act, 2013. 

5.2 The Board to meet at least twice a year to review the implementation of CSR projects/ 
programs and give suitable direction. 

5.3 The Board will be responsible for: 

5.3.1 Formulate a Corporate Social Responsibility Policy which shall indicate the activities 
to be undertaken by the Company as specified in Schedule VII of the Companies Act, 
2013; 

5.3.2 Formulate an Annual Action Plan in pursuance of its CSR Policy; 

5.3.3 Review and recommend the amount of expenditure to be incurred on activities to be 
undertaken by the Company; 

5.3.4 Monitor the CSR policy of the Company and its implementation from time to time; 
and 

5.3.5 Any other matter as the Board of Directors may deem appropriate from time to time. 

6 IDENTIFICATION OF CSR PROJECTS AND FUND 
ALLOCATION 

6.1 The Board shall undertake such activities in line with Annual Action Plan, forming part 
of its CSR initiatives, which will be focusing the areas as covered under Schedule VII of 
the Companies Act, 2013 as maybe amended from time to time. 

6.2 The Board shall spend at least 2% (two percent) of the average Net Profits of the 
Company in every financial year made during the three immediately preceding 
financial years in accordance with the Act and the Rules and the CSR policy. 

6.3 The Administrative Overheads shall not exceed five percent of total CSR expenditure of 
the Company for the financial year. 

6.4 Any surplus arising out of the CSR activities shall not form part of the business profit 
of a company and shall be ploughed back into the same project or shall be transferred 
to the Unspent CSR Account in accordance with Section 135 of the Act and spent in 
pursuance of CSR policy and annual action plan of the company or transfer such 
surplus amount to a Fund specified in Schedule VII, within a period of six months of 
the expiry of the financial year. 

6.5 In a case when Company spends an amount in excess of requirement provided under 
the Act, such excess amount may be set off against the requirement to spend under the 
Act up to immediate succeeding three financial years in such a manner as may be 
prescribed under the Act with approval of the Board. 

6.6 Any unspent amount, other than unspent amount relating to an ongoing project, will 
be transferred to a Fund specified in Schedule VII, within a period of six months of the 
expiry of the financial year. 



6.7 Further, unspent CSR funds of ongoing projects will be transferred within a period of 
30 days from the end of the financial year to a special account opened by the company 
in any scheduled bank called the “Unspent Corporate Social Responsibility Account”. 
Such amount shall be spent by the company towards CSR within a period of 3 financial 
years from the date of such transfer, failing which, the company shall transfer the same 
to a Fund specified in Schedule VII, within a period of 30 days from the date of 
completion of the third financial year. 

6.7.1 The CSR amount may be spent by the Company for creation or acquisition of a capital 
asset, which shall be held by – 

6.7.2 a company established under section 8 of the Act, or a Registered Public Trust or 
Registered Society, having charitable objects and CSR Registration Number in 
accordance with the Rules; or 

6.7.3 beneficiaries of the said CSR project, in the form of self-help groups, collectives, 
entities; or 

6.7.4 Public Authority: 

Provided that any capital asset created by the Company prior to the commencement of 
the Companies (Corporate Social Responsibility Policy) Amendment Rules, 2021, shall 
within a period of one hundred and eighty days from such commencement comply 
with the requirements set out above, which may be extended by a further period of not 
more than ninety days with the approval of the Board based on reasonable 
justification. 

6.8 In the event the Company is required to undertake impact assessment in accordance 
with the Act and the Rules, it may book the expenditure incurred on such impact 
assessment towards CSR for that financial year, which shall not exceed five percent of 
the total CSR expenditure for that financial year or fifty lakh rupees, whichever is less. 

7 IMPLEMENTATION 

7.1 All the CSR activities of the Company will be undertaken by the Company: 

7.1.1 Directly or through CIMS Foundation or a registered public trust or a registered 
trust, society or company established by CIMS either singly or alongwith any other 
company or with its holding, subsidiary or associate company under section 8 of the 
Act; or 

7.1.2 any entity established under an Act of Parliament or a State legislature; or 

7.1.3 a Company established under section 8 of the Act, or a registered public trust or a 
registered society, registered under section 12A and 80G of the Income Tax Act, 1961, 
and having an established track record of at least three years in undertaking similar 
activities, established by the company, either singly or along with any other company, 
or 



7.2 In the event the Company undertakes CSR activities through a third-party entity as set 
out above, the Company shall ensure that such entities have obtained a unique CSR 
Registration Number in accordance with the Rules and such other documents as 
mentioned in Annexure 1 hereinafter mentioned, if such CSR project or program is 
approved and undertaken after April 01, 2021. 

7.3 The Company may engage International Organisations (as defined in Clause 2(g) of the 
Companies (Corporate Social Responsibility Policy) Rules 2014) for designing, 
monitoring, and evaluation of CSR Projects as well as capacity building of their 
personnel. 

7.4 A company may also collaborate with other companies to undertake CSR projects or 
CSR activities provided the CSR Committees of the respective companies are able to 
report separately on such projects. 

7.5 In case of Ongoing Project, the Board shall monitor the implementation of the project 
with reference to the approved timelines and year-wise allocation and shall be 
competent tomake modifications, if any, for smooth implementation of the project 
within the overall permissible time period. 

7.6 Board of Directors shall have full discretion to specify or modify the modalities of 
execution of CSR projects or programs and to determine implementation schedules. 

8 ANNUAL ACTION PLAN 

8.1 The Board of Directors shall formulate an annual action plan for CSR activities of the 
Company, which shall include the following, namely: 

8.1.1 the list of CSR projects or programmes that are approved to be undertaken in areas 
or subjects specified in Schedule VII of the Act; 

8.1.2 the manner of execution of such projects or programmes as specified in sub-rule (1) 
of rule 4; 

8.1.3 the modalities of utilisation of funds and implementation schedules for the projects 
or programmes; 

8.1.4 monitoring and reporting mechanism for the projects or programmes; and 

8.1.5 details of need and impact assessment, if any, for the projects undertaken by the 
company. 

The Board of Directors of the Company may alter this plan at any time during the financial 
year based on reasonable justification. 

  



9 MONITORING 

9.1 The Board of Directors allocates the budgets to programs and projects in domains that 
are aligned with the CSR policy. The Board shall monitor the implementation of the 
CSR projects/ programs/activities, including any ongoing project, if any, with the 
approved timelines and year wise allocation as per the CSR Policy and ensure 
compliance of the provisions related to CSR mentioned in the Companies Act, 2013 
and the Rules made thereunder from time to time. Further the Board is competent to 
make modifications, if any for smooth implementation of the project within the overall 
permissible time period. 

9.2 The progress of CSR initiatives and activities will be reported by authorized person to 
the Board on a regular basis. 

9.3 The Board shall satisfy itself that the funds so disbursed have been utilised for the 
purposes and in the manner as approved by it and the Chief Financial Officer or the 
person responsible for financial management shall certify the same. 

10 CSR COMMITTEE  

10.1 Composition of the the CSR committee: The composition of the CSR Committee of the 
Board is as under.  

S. 
No

Name Category CSR Committee

1 Mr. Abhishek Kabra Director Chairman
2 Dr. Raajiv Singhal Director Member
3 Dr. Keyur Parikh Director Member

 
10.2 The Board shall have the power to make any change(s) in the constitution of the 

Committee. 

 



11 CSR REPORTING & DISPLAY OF CSR POLICY 

11.1 The Details of composition of the CSR Committee, the CSR policy shall be available on 
the Company website at www.cims.org. 

11.2 Annual report on CSR Activities shall be included in the Board’s Report forming part of 
Company’s Annual Report. 

12 AMENDMENT 

12.1 The Board of Directors reserve(s) the right to alter, modify, add, delete or amend any 
of the provisions of the Policy. 

12.2 In case of any subsequent amendment(s) and/or clarification(s) to the Regulatory 
Provisions, the Policy shall stand amended accordingly from the effective date 
specified as per the Regulatory Provisions. 

i 

  



A N N E X U R E - 1 
Indicative list of aspects to be considered while engaging with other entities 

1. Due diligence of the implementing agency would be conducted to check the credentials of 
the organization. The following information from the interested implementing agencies 
would be sought, as relevant: 

i. Memorandum/Article of Association or Constitution; 

ii. Registration Certificate; 

iii. Registration Certificate under Section 12A; 

iv. Audited Accounts of last three years; 

v. IT Exemption Certificate under Section 80G; (Lifetime validity) 

vi. Pan Card; 

vii. IT Exemption Certificate under Section 35(i), if available; 

viii. Acknowledgement of Income Tax Return along with IT Return filed (last three 

years); 

ix. FCRA Certificate (if any) and latest copy of FCRA Return FC-3, if available; 

x. Description of the project. 

2. Ensure that the project/ programme is consistent with list of activities in Schedule VII. 

3. The team may visit and/or meet the representatives to assess the organization(as 
required). 

4. Quarterly reporting on the progress in implementation of the projects/ programmes and 

utilization of the amounts. 

5. Reserving the rights, to be exercised at its sole discretion, of stopping the funding at any 
stage of the project, if the program is not being implemented as per program objectives 
and goals. 

                                                        
 


